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1. INTRODUCTION 

Shares in Slater & Gordon Ltd (S&G) are listed on the Australian Securities Exchange (ASX). S&G is 
committed to compliance with the regulatory framework regarding market disclosures, including the 
Corporations Act 2001 (Cth) (Act) and the Listing Rules of the ASX (Listing Rules). 

The purpose of this policy is to: 

(a) communicate S&G’s commitment to continuous and fair disclosure to market participants and 
shareholders; and  

(b) outline the processes S&G adopts to ensure compliance with its disclosure obligations.  

2. DISCLOSURE PRINCIPLES 

2.1. S&G Disclosure Principles 

S&G is committed to: 

(a) meeting its disclosure obligations under the Act and the Listing Rules;  

(b) market participants having equal and timely access to material information concerning 
S&G – including its financial position, performance, ownership and governance. 

2.2. Periodic Market Disclosures 

S&G will make periodic market disclosures of its financial results to the ASX. These results will 
also be published on the S&G website.   

S&G follows a calendar of regular disclosure to the market on its financial and operational 
results. The calendar can be accessed on its website at 
https://www.slatergordon.com.au/investors/calendar-events. 

2.3. Continuous Disclosure Obligations  

Subject to the exemptions set out in the Listing Rules, once S&G becomes aware of any Market 
Sensitive Information concerning it, it will immediately disclose that information to the ASX.   

2.4. What is “Market Sensitive Information”? 

“Market Sensitive Information” is information that a reasonable person would expect to have 
a material effect on the price or value of an entity’s securities, if the information were publically 
available.  

Types of information that could be “market sensitive” includes, but is not limited to:  

 transactions that will lead to a significant change in nature or scale of S&G’s activities; 

 material acquisitions;  

 entry into, termination or variation of, a material agreement;  

 becoming a plaintiff or defendant in a material law suit;  

 information that S&G’s earnings will be materially different from market expectations; or 

 giving or receiving a notice of intention to make a takeover.  

2.5. Exceptions to Continuous Disclosure Obligations 

S&G will only withhold Market Sensitive Information if all of the following conditions are 
satisfied:  

(a) a reasonable person would not expect the information to be disclosed;  

(b) the information is confidential and the ASX has not formed the view that the information 
has ceased to be confidential; and 
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(c) one or more of the following applies: 

 It would be a breach of a law to disclose the information.  

 The information concerns an incomplete proposal or negotiation.  

 The information comprises matters of supposition or is insufficiently definite to warrant 
disclosure.  

 The information is generated for the internal management purposes of the entity.  

 The information is a trade secret.  

3. DISCLOSURE RESPONSIBILITIES FOR ALL S&G PERSONS 

3.1. Identifying “market sensitive” information  

As soon as an S&G Person becomes aware of any information which may be Market Sensitive 
Information, they must disclose that information to the Company Secretary for consideration. 

If you have any doubts about whether information is Market Sensitive, you must err on the side 
of caution and notify that information to the Company Secretary.  

3.2. Confidentiality obligations and procedures 

S&G Persons are strictly prohibited from unauthorised use of confidential, Market Sensitive, or 
inside information. These requirements are set out in S&G’s Conduct of Conduct and Share 
Trading Policy, which apply to all S&G Persons.  

S&G implements procedures to protect confidentiality in relation to non-public material 
information which is exempt from disclosure requirements, such as incomplete transactions or 
matters where the Board’s decision is pending. For example, by using codenames in 
correspondence, limiting dissemination of information to those who ‘need to know’, and 
ensuring parties are aware of the need to maintain confidentiality.  

Until an ASX announcement is made, S&G Persons ensure that such information is kept strictly 
confidential. If S&G becomes aware that security may have been breached, an ASX 
announcement will be made as soon as practicable. 

4. DISCLOSURE PROCEDURES 

4.1. Significant Announcements 

The Board is responsible for approving the text of periodic announcements in relation to annual 
and half year financial reports and non-periodic announcements in relation to financial 
projections, statements as to future financial performance, or material changes to the policy or 
strategy of the company (Significant Announcement). Significant Announcements of a 
recurring nature are presented to the Board for consideration prior to release to the ASX. 

If the urgency of a matter prevents a decision by the full Board, Significant Announcements may 
be approved by the Directors who are available, together with the Disclosure Committee. 

S&G recognises that where a continuous disclosure obligation arises, it is not possible to delay 
announcements based on the availability of Board members or members of the Disclosure 
Committee. 

4.2. Disclosure Committee 

The Disclosure Committee is comprised of the Company Secretary, Group General Counsel, 
Group Chief Financial Officer, and the Group Managing Director. The Disclosure Committee will 
make best endeavours to include all members in meetings of the Committee subject to the 
availability of members to participate and to achieve decisions by consensus.  However, 
quorum of the Disclosure Committee is at least two of the Group Managing Director, Group 
Chief Financial Officer or Company Secretary. Decisions of the Disclosure Committee are 
carried on the majority view of the attending members at a meeting of the Committee. In the 
event that only two members are present, the Group Managing Director or in his absence the 
Group Chief Financial Officer has a casting vote.  The Company Secretary is responsible for 
convening meetings of the Disclosure Committee. 
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Membership of the Disclosure Committee is reviewed from time to time, and may be changed 
without notice by resolution of the Disclosure Committee. 

The Disclosure Committee is responsible for: 

 ensuring adequate processes are in place for identifying Market Sensitive Information; 

 reviewing material information and determining whether it must be disclosed;  

 reviewing material information and determining whether (for non-periodic announcements) it 
is a Significant Announcement requiring Board Approval;  

 overseeing and reviewing compliance with continuous and periodic disclosure requirements; 
and 

 ensuring this policy is reviewed periodically and updated as required. 

In determining whether a matter is a Significant Announcement requiring Board Approval, the 
Disclosure Committee may consult the Chair of the Board or, if unavailable, the Chair of the 
Audit, Compliance & Risk Committee. 

4.3. Process to determine whether Disclosure required   

When a disclosure issues arises, the Company Secretary will convene a meeting of the 
available members of the Disclosure Committee to promptly consider the significance of the 
material and the appropriate disclosure responses.  

If the matter must be disclosed, the Company Secretary will oversee that process.  

The Disclosure Committee will be responsible for approving the proposed announcement to the 
ASX, unless the announcement is a Significant Announcement or Board approval is otherwise 
deemed to be necessary. 

5. COMMUNICATIONS WITH ASX 

5.1. General Communications with ASX 

The Company Secretary is responsible for all communications with the ASX on behalf of S&G.   

Once the ASX announcement has been released to the market, the Company Secretary will 
notify all Directors, relevant employees and stakeholders, as necessary, that disclosure has 
been completed.  

5.2. Trading Halts 

If necessary to ensure a fair and informed market, S&G may request a trading halt from the 
ASX. If requested in connection with a Significant Announcement, the decision to request a 
trading halt will be made by the Board.  Otherwise, any decision to request a trading halt will be 
made by the Disclosure Committee. All requests for a trading halt will be made by the Company 
Secretary. 

6. GENERAL COMMUNICATIONS WITH MARKETS 

6.1. Strategies for Communications with Shareholders 

S&G seeks to provide effective and efficient communication with its shareholders and market 
participants: 

 through the notice and explanatory memoranda of the annual general meeting (AGM) and 
any extraordinary general meetings (EGM); 

 in presentations at the Slater & Gordon AGM and any EGM; 

 in annual and half-yearly reports; 

 in clear and timely market disclosures; 

 in market briefings; and 

 through the S&G website at https://www.slatergordon.com.au/investors. 
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6.2. Authorised Spokespersons in respect of Communications to the Market and Company 
Performance 

Only the following persons are authorised to make public statements to the market, 
shareholders, investors, analysts and brokers on behalf of, or attributable to S&G: 

 the Group Managing Director; 

 Group Chief Financial Officer. 

In addition, the Managing Director (UK & Europe), the CEO of Personal Injury Law, the CEO of 
General Law and the Investor Relations Manager are authorised to speak to investors about the 
affairs of the company or its financial performance provided it is wholly based on material that 
has been approved by either the Group Managing Director or Group Chief Financial Officer.  
This is subject to first obtaining confirmation from the Company Secretary on behalf of the 
Disclosure Committee that there is no market disclosure required or that the required market 
disclosure has been released.    

Other S&G Persons are not authorised to speak to the media, analysts, investors, brokers or 
other market related individuals in relation to any financial or Market Sensitive Information 
without specific authorisation. 

6.3. Communications with the Media 

The Managing Director (UK & Europe), CEO of Personal Injury Law, CEO of General Law and 
the Head of Media and Communications and their authorised delegates are authorised to speak 
to the media and to release information to news outlets and social media platforms regarding 
the affairs of the company or financial performance provided that it is wholly based on material 
that has been approved by either the Group Managing Director or Group Chief Financial Officer 
and that the Company Secretary first confirms, on behalf of the Disclosure Committee, that 
there is no market disclosure required or that the required market disclosure has been released.    

6.4. “Black-out” Periods  

S&G observes “black-out” periods to prevent inadvertent disclosure of Market Sensitive 
Information. The “Black-out” periods operate from the end of each financial year or half year 
until the preliminary announcement of the relevant full year or half year results. 

During these periods S&G will not comment on: 

 analysts’ earnings estimates other than to acknowledge the range and average estimates in 
the market; and  

 the financial performance of S&G, except in relation to information that has already been 
released to the ASX. 

6.5. Market Briefings and Presentations 

From time to time S&G conducts analyst, investor and stakeholder briefings. These briefings 
provide an opportunity for stakeholders or analysts to speak directly with senior management 
and ask questions.  

Materials and agenda for significant events and presentations will be prepared in consultation 
with the Group Managing Director and Group Chief Financial Officer.  

During these briefings and presentations, the following protocols apply: 

 no Market Sensitive Information will be discussed, unless it has been previously or is 
simultaneously released to the ASX; 

 if Market Sensitive Information is inadvertently released, it will immediately be released to 
the ASX; 

 questions that deal with Market Sensitive Information not previously disclosed will not be 
answered;  

 at least two S&G representatives must attend; 

 S&G will place a copy of any presentation material on the S&G website; and 
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 where practical to do so, significant briefings or events will be webcast or recorded and link 
to these recordings will be included in a relevant ASX announcement and posted to the S&G 
website. 

After the briefings and presentations at least two of the S&G representatives in attendance will 
confer to verify that no new Market Sensitive Information has been disclosed.  

6.6. Analysts Reports, Queries and Estimates 

If S&G decides, in its discretion, to review an analysts’ report, it will limit its comments to factual 
matters previously disclosed by S&G.  

S&G will not endorse or comment on analysts’ reports, except to: 

 acknowledge the current range of estimates; 

 question an analyst’s assumptions or sensitivities if the analyst’s estimate is significantly at 
variance from current market range estimates; and 

 advise of factual errors where data is already generally available in the public domain. 

S&G will not give analysts any Market Sensitive Information, including forecast information, 
unless and until it has been disclosed to the ASX. 

If S&G becomes aware that market consensus is materially out of line with S&G’s assessment 
of any matter, it will seek to correct this via announcements to the ASX. 

6.7. Speculation, Rumours and ‘False Markets’ 

In general, S&G will not respond to rumours or market speculation, unless a response is 
required by law or requested by a regulator.  

If S&G becomes aware that a ‘false market’ in its Securities exists or is likely to exist, it will 
respond in an appropriate and timely manner by way of an announcement to the ASX.  

7. CONSEQUENCES OF BREACHING THIS POLICY 

Breaches of this policy may damage S&G’s reputation and undermine confidence in the market for 
S&G Securities.  

Breach of continuous disclosure obligations by S&G may result in criminal and civil penalties being 
awarded against the company and officers, employees, consultants or advisers who are involved in 
the contravention.   

Contraventions of this policy by S&G Persons will be regarded a serious misconduct and may result in 
disciplinary action, including dismissal.  

8. DEFINITIONS 

In this policy: 

“ASX” means Australian Stock Exchange Limited.  

“Company Secretary” means the Company Secretary or Company Secretaries appointed by S&G.  

“Disclosure Committee” comprises the Group Managing Director, Group Corporate Counsel, 
Company Secretary and Group Chief Financial Officer.  

“Group Managing Director” means S&G’s Group Managing Director.  

“Market Sensitive Information” has the meaning given in part 2.4. 

“Significant Announcement” has the meaning given in part 4.1 of this Policy.  

“S&G” means Slater & Gordon Ltd. 

“S&G Group” includes S&G Limited, all subsidiaries and any other ‘related body corporate’ of S&G 
(as defined in the Corporations Act 2001 (Cth). 

“S&G Persons” includes all employees, Directors, Officers and contractors of the S&G Group. 
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“Securities” includes, without limitation: 

(a) ordinary shares; 

(b) VCR Shares; 

(c) partly paid shares;  

(d) preference shares;  

(e) hybrid securities;  

(f) debentures; 

(g) legal or equitable rights or interests in (a) to (f) above; and 

(h) any derivatives including but not limited to options in respect of any of (a) to (f) above. 

9. FURTHER ASSISTANCE 

Any S&G Person who is unsure of the nature of the information that they have in their possession and 
whether it should be disclosed to the ASX, should contact Group General Counsel/Company 
Secretary, Kirsten Morrison Kirsten.Morrison@slatergordon.com.au or in the alternative Group 
CFO/Company Secretary, Wayne Brown Wayne.Brown@slatergordon.com.au or Executive Assistant 
Melanie Binghay 03 9602 6888.  

 

This policy was adopted by the Board of Slater & Gordon Ltd on 12 August 2014 and updated on 18 June 
2015. 


