
SUCCESSION PLANNING 
FOR CARERS OF DEPENDANTS WITH 
SPECIAL NEEDS

Providing for the family. 
Now and even when  
you’re no longer here.

You can plan and put arrangements 
in place to help secure their future. 
This is especially necessary if you care 
for dependants with special needs. 

Succession planning helps you provide 
for the ones you love in the way you 
would like.

Preparing a Will is an integral part of 
any succession plan, but there are 
many other factors to consider. 

We have a great deal of experience in 
this area of law. We understand the 
complexities involved and our lawyers 
understand the unique requirements 
of people with special needs. 

We’ll work cooperatively with  
other professional advisors such as 
your accountant, financial planner 
and insurance adviser to ensure your 
plan is integrated and covers all bases. 

We help you look after the 
interests of those most vulnerable 

As a carer or family member of someone 
with a physical or intellectual disability, 
there are unique considerations that 
you need to address when planning 
for their future. 

There are a number of estate planning 
strategies you can put in place to protect 
their interests. This can include the 
potential use of: Special Disability 
Trusts, Capital Protected Trusts, 
or a combination of both, as well as 
Superannuation Death Benefits for 
the benefit of your disabled or special 
needs dependant. 

We can also assist you in the choice 
and appointment of a suitable guardian 
or trustee to care for your child when 
you are no longer able to do so. 

Creating a succession plan 

As part of the estate planning process 
we will discuss your assets, including 
superannuation. This will include 
determining whether a death benefit is 
payable, if you can direct the payment 
of your super benefits to your chosen 
beneficiaries, the possible tax 
consequences of a super death benefit 
payout, and whether your 
superannuation can be structured to 
provide an on-going pension income 
for the benefit of your dependant.

SUCCESSION PLANNING 
HELPS YOU PROVIDE FOR 
THE FINANCIAL, HEALTH 
AND EMOTIONAL WELLBEING 
OF THOSE YOU LOVE WHILE 
YOU ARE ALIVE AND AFTER 
YOU PASS AWAY.

What should be included in your 
succession plan?

1  AN UP-TO-DATE AND 
COMPREHENSIVE WILL 

2 POWERS OF ATTORNEY

3  ASSETS NOT CONTROLLED 
BY YOUR WILL



SUCCESSION PLANNING 
FOR CARERS OF DEPENDANTS WITH 
SPECIAL NEEDS

GET IN TOUCH
We have an office near you
1800 555 777 
slatergordon.com.au 

2. POWERS OF ATTORNEY 

Losing the mental capacity to manage 
your financial and legal affairs and care 
for your loved ones can occur at any 
time due to accident or ageing.

A power of attorney enables you to 
appoint someone to act on your behalf 
if you are unable to (or simply don’t 
wish to) make decisions about your 
financial and legal affairs. 

A power of enduring guardianship 
enables you to appoint someone to act 
on your behalf if you are unable to make 
decisions about your health and 
welfare issues. 

Everyone has the right to accept or 
refuse medical treatment. An advanced 
health care directive directs your 
doctors, medical staff and family 
how you wish to be treated. 

3.  ASSETS NOT CONTROLLED 
BY YOUR WILL 

While most of your assets can be dealt 
with in your Will, there are many assets 
that are not included in your estate and 
must be managed separately in your 
succession plan. We consider all facets 
of your circumstances such as property, 
insurance proceeds, investments, 
companies, trusts, business interests 
and superannuation as well as any debts 
such as a mortgage or personal loan. 

Looking at the bigger picture

The legal components of succession 
planning are only part of your broader 
succession planning strategy. A well 
thought-out plan should include legal 
documents that are coordinated with 
your retirement, investment and wealth 
accumulation strategies. Slater and 
Gordon can ensure that you get the best 
possible advice about asset protection, 
risk management, taxation, assets 
distribution, investment planning and 
the use of legal structures. 

Why choose Slater and Gordon? 
We have a dedicated team of Wills, Probate and Estate Litigation lawyers. 
Our team of specialist lawyers have a wealth of experience in preparing 
powers of attorney and enduring powers of guardianship, administration 
of deceased estates and estate planning. 

Our specialists can help establish a succession plan that’s right for you. 
We understand your unique circumstances and can give you peace of 
mind that your loved one will be cared for. 
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WHAT SHOULD BE INCLUDED 
IN YOUR SUCCESSION PLAN? 

1.  AN UP-TO-DATE AND 
COMPREHENSIVE WILL 

Having a Will ensures that your wealth 
is distributed according to your wishes. 
If you do not make a legal Will, your 
estate will be distributed using a fixed 
formula determined by the government. 
This formula is applied regardless of 
your personal wishes.

As your life changes, so should your 
Will. This can include recognising 
relationship changes such as separation 
or divorce, assets acquired or disposed 
of, the birth or death of beneficiaries, 
minor beneficiaries coming of age and 
the death or dementia of an executor.


